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TSUNAMI

Story of courage
Muralitharan clings on to a tree for eleven days
n 5 January 2005 around 5.30 in
the evening we were waiting for
an Indian Air Force courier that
would take us back to Port Blair in seawater-ravaged airbase of Nicobar along
with six antenatal mothers and their husbands and children brought from
Katchal Island. The situation was worse
as we could see a deep silence soaked on
every body's face but the duty bound air

O

force personnel were just flying their
cargo of people as many as fifteen times
in a day from one island to another in
search life. A place of such vastness was
quiet and calm but for the blasting sound
of the aircrafts and choppers. This
unusual silence was shattered when we
saw the air force personnel running fast
with a tiny little boy carefully towards a
shed where first aid was being given to
the rescued civilians. I just requested one
of the soldiers to take me near the boy as
I came to know from them that the boy

could speak Tamil. That moment I realized the value of knowing another language, which is Tamil in this case. I could
talk to the boy and get acquainted with so
many soldiers from Tamil Nadu who
were laboring day and night searching for
life with other soldiers and shared their
experience in my mother tongue, to
which I could relate emotionally.
It is in fact a medical miracle that the

boy survived for ten days clinging on to a
tree without food and water. He did not
come down at all from the tree for
whatever reason one could guess until he
lost his consciousness on eleventh day
and fell down only to be saved by the
rescue team. But the eleven-year-old
Muralitharan who actually hails from
Nagapattinam (quirk of fate though) district of Tamil Nadu brought to Nicobar
only two years back with welder father
and unemployed mother to settle down
in Chukchucha village one of the badly

Dear readers,
We hope all of you
might have received the
pictorial report on the
Tsunami relief work of
CNI/SBSS. The relief team
listened to the stories of the
victims. Their exemplary
courage and hope at the
time of adversity vividly
tells of the strength that
our Father has given to us
to carry on with our life
even in the worst of time.
affected villages of Car Nicobar. When
the waves came he was actually playing
cricket with his friends on the ground,
which was situated considerably far away
from the seashore. The waves came,
pushed and pulled him and finally threw
him on to a tree. After few minutes the
tree fell down giving up to the ferocious
force of water. Fortunately the tree fell on
a bigger tree, Muralitharan climbed to
the top of it and adhered stiffly for
another ten days.
Though Muralitharan was weak and
looking extremely thin it was really
amazing to see him answering all my
questions very sharply with exemplary
alertness. Till he was brought to the air
base he knew nothing about the whereabouts of his parents and friends. Once
he was brought back the air force
personnel contacted his parents who
were evacuated to one of the camps in
Port Blair. They were informed about
their son, the same was informed to
Muralitharan also. I could see his heart
was longing for that loving and healing
touch of his parents which none of us
could give at that moment.
For me Muralitharan is a boy who is
destined to live.
– R John Suresh Kumar
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EDITORIAL

T

he incredible death and destruction in the wake of the Tsunami changed

“Do not remember

our perception and priorities. The outpouring of sympathy and concern
from all over the world towards the victims was quite evident in the way

they extended their support. People readily shared their resources and cutting
across all barriers, the world stood by the side of the affected.
SBSS, in solidarity with the CNI Disaster Management Team, send R. John
Suresh Kumar, Rajeev Prasad, and Sunil Mahajan to the Andaman & Nicobar
Islands. Ms. Reena Bose of SBHS, Mr. Khogen Das, and Mr. Sudipto Singh of CNI

the former things.
Nor consider the
things of old.
Behold, I will do

Program office accompanied them. This issue of Abhivyakti brings you some of
their experiences and encounter with the 'Abundant life of Christ' in the tiny and
obscure villages of Nicobar.
Reflecting a little further on the response of the people to the Tsunami we
should analyze the response of the fortunate ones to the harrowing problems of
the victims. Despite an initial delay, the Tsunami struck poor were soon helped
out with emergency aid. For instance, bottled mineral water, clothes (though

new thing. Now it
shall spring forth;
shall you not know
it? I will even

used), and temporary shelters were made available in these villages where scarcity of drinking water, lack of food and shelter were enduring issues even before
Tsunami. But none of us bothered to do something for these people then. So at
the heart of the matter, there is an uncomfortable question: do we really require
an obliterating disaster like this to express His love to our fellow human beings?
To be more effective in its struggle for development, SBSS is undergoing various 'Organizational Development Processes'. Learning from the mistakes, failures

make a road in the
wilderness and
rivers in the
desert”.

and achievements of the last 25 years, SBSS is determined to be an effective
instrument of the Church. In the days to come SBSS is determined to engage and

Isaiah 43: 18-19

be united with the marginalized to build a `comprehensive human community'
and to bring justice and peace to the integrity of the whole Creation. As we are
entering into a new arena, I seek your support, collaboration and partnership.
Dr Shailendra Awale
Chief Coordinator, CNI-SBSS
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BIBLE STUDY

Justice and community
T
heology, like the social sciences,
recognizes the nature of all human
beings living in a society. The collective sharing of resources binds all of us
together. For our sanity, safety and spirituality we come together as a community. The Holy Trinity is a community.
Collectivity is the basic language of the
Bible. From the perspective of development it is clear that an individual cannot
change things; pressure to change unjust
situations of poverty can only be successful when there is community effort to
force those perpetuating injustice to
change their ways and when there is collective effort to attain the non-human

controlled. Jesus' desire to build an
inclusive community is seen in the way
that he built a community of followers
who supported one another. There was
diversity in inclusiveness even among the
twelve apostles, fishermen, a tax collector
and a freedom fighter, Galilieans,
Judeans and even one with a Greek name
(Philip). Also, there were a group of
women who were also part of this closely-knit community.
Jesus' desire to build an inclusive
community is seen in the way that he built
a community of followers who supported
one another. There was diversity in inclusiveness even in the twelve apostles (per-

goods that a person needs in order that
his/her labor be used productively.
The preaching of Jesus and his noninhibitive relationship with sinners
(Zaccaeus), women (the Samaritan at the
well) Gentiles (the Centurion and Syro Phoenician women) touching the dead
(the widow of Nain's son) and people
afflicted with leprosy and other ritually
impure people (woman with the flow of
blood) showed that he was going against
the exclusiveness of the Temple and the
religious elite of his day who sought to
confine God to only those who were ritually pure in the way of the defined and

haps representing the twelve tribes of
Israel) for there were fishermen, a tax collector and a freedom fighter (Zealot),
Galileans, Judeans 9judas of Iscariot) and
even one with a Greek name (Philip).
There were not only the twelve apostles,
who were all men, but as Luke tells us
there were a group of women who were
also part of this close-knit community.
Thus community building and community consciousness is central to the
Christians, which is proved by the fact that
the Church is compared to the body of
Christ. This comparison affirms 'community with diversity and differentiation'.
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Justice and Community
Justice is seen in the Bible mainly in community terms. It is not an abstract term
but it is value that can be realized in community living. We usually relate 'judgment' with courts, acquittals and sentencing. But to the Bible the act of 'judging'
means 'to rearrange' or 'to put in order
again'. Shalom is the experience of a
process that is designated by 'the judge'.
The judge is the one who reestablished
justice and consequently peace in the
community. So God's act of judging is
neither a neutral nor an abstract act, but
an active saving and rearranging of broken relationships. When God acts in favor
of the oppressed or against the unrepentant oppressor, it is so that relationships
within the community can be restored.
Examples of these are seen in the
words of the prophet Amos from whose
work our annual theme "Let Justice
roll…"comes. Amos from the southern
kingdom of Judah to preach at Bethel in
the Northern kingdom of Israel around
the first half of the 8th century BC. It was
a time of prosperity for the rich because
the international peace of the time
allowed Israel to gain through international trade. However, much of the prosperity came through the exploitation of
the weak and the vulnerable. As we read
in Amos 2:6-8 the word of the LORD
comes to the rich asking them why they
have treated poor so badly that they have
sold them for a pair of sandals, have sexually abused vulnerable women, have
kept the only warm garments that the
poor had as collateral and so on. The ones
who do this have treated their fellow
human beings with contempt and without the realization of the fact that they
belong to one community. Justice in this
situation would mean respecting the
needs and the rights of others in the community and not acting as if one alone had
the right to wealth, honor and dignity.
– Rev. Sunil Caleb

MANTHAN

2004

Taking sides: Justice vs Market
“O
ne day a man saw his wife
trimming a piece of meat,
but did not ask her anything, though it was really amusing. But
when he saw her doing the same on
another occasion he could not resist himself and asked her why she was trimming
it. She said, "I don't know, your mother
does it and therefore I do it." Then he
told himself that he would clarify it with
his mother. His mother said that since
her mother used to do it she too had been
doing it. Finally he went to his grandmother with the same question. She said
that "the meat is too big to fry in the pan
and therefore I cut the meat."
This simple incident tells us that we
cannot afford to do something just
because others do it; instead we should
always be conscious of what do we do
and learn from the past. So the purpose
of conclaves like this is to appraise and
reflect upon our work and decide the
direction in which we should take it
forward, because most of the time we do

Each one us perceive
social reality differently
but it is important to
reflect the voice of the
discriminated and
exploited

things without any reason. And why do
we do those things? Perhaps the
previous bishop or the previous pastor
was doing it and therefore we may
continue to do the same. We must ask
ourselves "Am I fulfilling the mission of
Jesus or not?"

Eclipse of Justice
I think justice as a virtue has been
eclipsed not only from the horizon of the
public but also in ecclesiastical and
theological horizon. I say this from my
own experience as a Catholic priest. In

the Catholic Church I see that very few
seminarians and priests who talk about
justice are involved in ensuring justice to
the exploited. Many religious and ecclesiastical institutions have now started
acquiring the corporate ethos. They have
divided life into segments and given over
certain things to the market. Today the
market decides everything and profit is
the driving force. Therefore we should
analyze justice in this context.
I believe that the fundamental reason
for the disappearance of justice is the
totalitarianism of the market that is
imposed by global corporations. In the
market everything is private including
the work contract. Only the contract
between demand and supply counts.
Justice then becomes a fulfillment of this
contract.

Integrated humanity
We are all children of God, not
isolated individuals. This relational bond
demands that all of us work for justice.
october 2004 - march 2005 abhivyakti 5

Ramakrishna Paramahamsa, a 19th century Indian mystique from Bengal,
explained the uniqueness of man's perception over his environment through a
parable. Once three persons saw a
chameleon. One of them said it was red,
the other that it was yellow. Each claimed
that it was his version was correct and
started quarreling; to settle this matter
they went to a sage sitting under a tree.
The sage heard them and asked them to
look at the chameleon basking in the sun
on a rock. They were astonished to see
the chameleon reflecting the color of the
rock. The sage said, 'A chameleon camouflages itself by changing color depending on the environment, to protect itself
from predators. Likewise even though
our social reality is varied, each one of us

looks at it based on where we are placed
in society. For a rich man the world is a
place of comfort and joy but for a poor
man without any means of livelihood, it
is full of painful struggle. The rich may
say people are lazy, drunkards and
spendthrifts and demand that society be
hard on them. A person from the middle
class may have similar views; at the same
time complain about lack of resources
that prevents him or her from enjoying a
higher standard of living. So, when we
listen to those who are landless, bonded
laborers, Dalits and poor women we hear
a range of voices reflecting their harsh
reality of life and how they are discriminated, exploited and forced to live in subhuman conditions.
To reflect the voice of the voiceless I

think we in CNI/SBSS should first retrospect on how we have perceived society
and how we are going to perceive society.
If we look at society, as an outsider life
seems to go on very smoothly in normal
circumstances with few mishaps whereas
the sage has the deeper understanding of
the chameleon and could perceive reality
in complete sense.
The question now is, are we ready to
see reality through the eyes of the poor or
like an outsider? To get the true picture
we need to ponder critically or we would
only be betraying the cause to which we
are called and committed.
Summary of the keynote address by
Rev. Fr Alwin D’souza at Manthan
2004

HUMAN RESOURCE DEVELOPMENT PROGRAMME - 2004

A

s has always been a practice in the Synodical
Board of Social Services, the Human Resources
Development training for the 39 new staff
was conducted at CPS Ashram, Pune, from November
22, to December 8, 2004. This HRD was a process to
develop a foundational framework for development
intervention at different operational levels of SBSS

and DBSS. It is also a preparatory exercise for all staff
joining the SBSS and DBSS. Human resources being
the foundation of development intervention , it is
essential to enhance the capacity of the staff for
effective work that leads, towards empowerment of
the powerless and the marginalized in their struggle
for justice and human rights.
The training methodology was based on experiential learning process and group work. Participants
interacted, discussed and shared their experiences and
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led the learning process. Participants also expressed
ideas and feelings in various forms of writing, drawing
and skit. Presentation of work done and learning were
shared at the end of each day. Theological interpretation and the ideological basis of development was
the core focus of the training. At the end of the training, participants came out more clearly on the concept
of development, gained new insights into deeper
social analysis, self-growth and theological understanding. Each participant had an opportunity to share
the experience and discuss issues together. For most
participants the experience enriched their knowledge
and information based on exposure to self-learning
exercise. Such group work with other diocesan staffs
has helped them to understand teamwork, and widen
their outlook and attitude.
HRD 2004 was inaugurated by Rt Rev Vijay B.
Sathe, Bishop of Pune, who also attended the cultural evening at the closing of the training program.
Pratyush Kumar Jena facilitated the HRD process. The
Chief Coordinator of SBSS, Dr Shailendra Awale, at
the valedictory function challenged the participants
to take forward the process and move ahead to
henceforth deliver the learning. The Dalits and the
adivasis must see the change that we bring. And that
we are part of the process of bringing a new community, a new humanness and to give dignity to each
other in building a community of resistance and hope.
Participants also took an oath to deliver the mission
of Christ to restore human dignity and justice.
Ms Ninglun
CNI-SBSS

PERSPECTIVE

Identity and Social Exclusion
Identity speaks of a condition of being a specific person or a thing. It
denotes their uniqueness and distinctiveness.
he question of identity becomes
pertinent, especially when we
discuss about the Tribal
Communities, Dalits, Women and
Children. The mission Statement of
CNI-SBSS reads as follows "In the Spirit
of service and Sacrifice as Demonstrated
by Jesus Christ, CNI-SBSS strives to
restore the human dignity of marginalized communities through collective
struggle".
Dignity per se implies a state of being
worthy of honor or respect. Human dignity cannot be realized without respecting and giving due space to the identity of
the above mentioned communities. The
moment identity is questioned, neglected
or submerged it leads to social exclusion
or the annihilation of diversity/pluralism. For a better understanding of concepts like identity and social exclusion,
we need to take into account several
factors and deal them separately.

T

accept the Scheduled Tribes as
Indigenous People. According to an
Indian Sociologist "In India hardly any of
the Tribes exist as a separate society and

as distinct societies, by our languages,
laws, traditions and unique spiritual and
economic relationships with our land
and territories"

Tribal Identity and Social
Exclusion
The tribals of India are also called
'Adivasis' or the original settlers. They
constitute about 8.69 per cent of the total
population. For administrative purposes
and legal procedures the Constitution
upholds their rights through the 5th and
6th Schedules. The 1952 report of the
Scheduled Caste and Tribes Commission
identifies some of their unique traits such
as isolation, racial characteristics, economic activities, religious activities,
nomadic life style etc.
Ironically the most important and
conscious tribal groups in the country
today present an altogether different picture apart from that demarcated in the
Report. Thus they cannot be simply
termed 'Adivasis' or Tribals. The fact is
that the Government of India does not

Cosmotheandric,
vision of reality, unites
all tribal community
in spite of their varied
nature
they have all been absorbed in varying
degrees into the wider society of India".
This contention puts the very identity of
the Tribal people at stake.
According to IWGIA, (International
Working Group for Indigenous Affairs)
the concept of tribal identity as conveyed
by them is "we are the people with distinct historical, political and cultural
identities. We are united by our histories

Historically speaking, the tribals are
the earliest inhabitants or indigenous
people of a country who first found
settlement villages and had special rights
on the land. In spite of vast diversity,
there is an underlying thread of unity,
which they all share. What unites them is
their cosmotheandric vision of reality.
Nature, divine forces, and human beings
are all seen as constituents of reality as a
whole. This vision is manifested in
their myths, day-to-day lives and sociopolitical activities.
Politically too the tribals are conscious of making their own decisions.
This is manifested through the 'Gaon
Sabha' where the heads of all families
have an equal voice. Through this
committee all the members arrive at a
october 2004 - march 2005 abhivyakti 7

unanimous decision. The adivasis swear
by God and Panches, and elections are
not held.
Economically, natural resources, like
forest, land, ponds etc. that are considered as gifts of nature that are shared in
common among them and seen as common property, on which the individual
and family have usufructuary rights.
Culturally also tribals have a unique
system of values, which are expressed in
their livelihood and more generally in
their identity. Some foundations of tribal
culture are:
● The worldview of tribal communities
revolves around the natural resources of
land, water, and forest.
● They have their own set of values to
control the community, maintain inter
and intra generation equity and develop
social control mechanisms.
● Tribal women play greater role in
decision-making process and a higher
social status than their caste counterparts.
Languages, seasonal songs, and
dances are some of the external means of
self-expression, which co-exist with other
forms like technology, methods of cultivation, food habits, social relations,
beliefs, practices etc. What one should
understand here is that adivasis are neither Hindus nor Vanvasis. We cannot kill

Community identity is sustained through self
reliance and autonomy, together with control over
natural resources
their indigenous identity in the process
of integration and globalization and thus
secure the way for "One Nation and One
Culture".

Challenges
The major challenges that these tribal
communities face are in the socio-economic, political and cultural spheres.
They are
● Emergence of fake tribals and falsification of the original tribals in terms of
caste certificates.
● Renaming of tribes on the basis of
occupation and location such as tea
tribes, Vanvasis.
● De-linking of tribal languages in
educational certificate in lieu of regional
state or national language.
● Evacuation of the tribals from land,
for lack of written ownership claims documents (pattas), in the name of National
Development.
● Prevention of tribals from using forest produce in sanctuaries, national parks
and in the of eco-tourism and environment protection.

● Privatization of water resources,
rivers etc.
● Acquisition of land for Mining
● Patenting of indigenous species.
● Cloning of tribal genes.
It is time to wake up, to preserve this
indigenous community against the
socially, politically and economically
active fascist forces of the country, which
can destroy these communities.
In the wake of this scenario, SBSS
thrives to see that the state realizes its
obligation to respect, protect and fulfill
the promises it has upheld in the UN
Charter of Human Rights.
Towards the end one should realize
that it is not the demand for secession
but a demand of self - reliance and
autonomy, together with control over
natural resources that the tribals / indigenous community is striving for. This is
how identity can be sustained, pluralism
maintained and dignity restored.

Lolati Toppo
Team Leader
SBSS EZO, Ranchi

INSTITUTIONS AND THE MARGINALIZED
Institutions

Children

Women

Tribal

Dalit

●

Mental and
Physical exploitation
● Child abuse
● Juvenile delinquency

● No role in decision
making
● Sexual abuse
● Female infanticide

●

Displacement and
commercialization of
profession

Experiencing further
marginalization

Economic

No say

●
●

Low wages
Gender disparity

●

Political

Lack of recognition

●

No participation in
decision making

Environment
Infant mortality
Childhood hardship
Negligence of
childhood concept

●
●

Religio-Cultural

● Participation in
religio-cultural is
limited

●
●
●

● Deterioration of
values
● Stressful confused
religious affiliation
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Hardships in daily life
Water borne disease

Migration

Bonded Labor

●

Disassociation from the
control over natural
resources, land, water
and forest depletion.
Absorption and Int.

Identity

●
●

Drain of natural resources
More sanctuaries ,
deforestation
generating occupations

Landlessness
Deprivation of
resources / Income

● Homogenization of
culture

●
●

●
●

Further alienation
Atrocities.

‚ÈŸÊ◊Ë ¬ËÁ«∏UÃÙ¥ ∑§Ë ‚„UÊÿÃÊ

lq

ukeh fjyhQ Vhe ds fy,
dqy 6 yksxksa dk p;u gqvk
ftlesa Jh jktho izlkn] tkWu
rFkk lquhy egktu dk uke 'kkfey
FkkA bl Vhe dk eq[; mís';
lqukeh ihfM+rksa dks vf/kdre~
lgk;rk igq¡pkuk vkSj uqdlku dh
HkjikbZ ds rjhdksa ij lksp fopkj
djuk FkkA 26 fnlEcj 2004 dks
lqukeh vkus ds ckn gekjh Vhe
30 fnlEcj 2004 dks iksVZ Cys;j
igq¡phA rc rd ogk¡ ij djhc 9
NksVs cM+s dSEi yx pqds Fks ftUkesa

fueZyk] eqfLye] vk;Vhd gaMks]
csVist rFkk csurch fo'ks"k Fks vkSj
buesa ls T;knkrj dSEi Ldwy ds
izkax.k esa fLFkr FksA Ldwy dks can
j[kdj ;g dSEi pyk, tk jgs FksA
,sls esa ogk¡ dh LFkkbZ ljdkj ds
fy, lcls cM+h eqlhcr Hkh fLFkfr
dks tYn ls tYn fu;a=.k esa djuk
vkSj Ldwyksa esa i<+kbZ iqu% vkjEHk
djuk FkkA fjyhQ dSEiksa esa
tkfrokn lkQ utj vk;k blfy,
fd ftl dSEi esa ful leqnk; ds
yksx T;knk gksrs mudks vf/kd

izksRlkgu feyrk vkSj vU; yksxksa dks
FkksM+h ijs'kkuh gksrh FkhA le;
xqtjus ds lkFk ogka ij ennxkj
laLFkkvksa dh la[;k c<+rh tk jgh
Fkh vkSj gj laLFkk ogka ij fLFkr
fjyhQ dSEi dks gkfly djuk
pkgrh Fkh vkSj mls pykus dh
vuqefr ikus ds fy, ljdkj ij
cjkcj nckc Mkyus dh ps"Vk djrh
tk jgh FkhA fdUrq lQyrk fdlh
dks ugha fey ldh D;ksafd ljdkj
us igys dSEi pykus dh vuqefr
ugha nhA bruk t:j dgk fd vxj
october 2004 - march 2005 abhivyakti 9

vki lg;ksx nsuk pkgrs gSa rks tks
dSEil py jgs gSa mUgsa viuh
lgk;rk ,oa lg;ksx ns ldrs gSaA
fdUrq gesa ;kfu CNI dks fjyhQ
dSEi ds lkFk lkFk dkj fudksckj
tkus dh vuqefr Hkh njdkj FkhA
lHkh laLFkk,a viuk lg;ksx nsuk
pkgrh FkhaA lkFk gh os ;g Hkh
pkgrh Fkha fd mudh laLFkk dk cSuj
;k uke yxk;k tk, tks ljdkj dks
eatwj ugha FkkA
,sls esa CNI ds lkeus lcls cM+h
pqukSrh Fkh fdlh dSEi dks pykuk
vkSj dkj fudksckj igq¡pukA ,d
rjQ ljdkj dh l[rh nwljh rjQ
fofHkUu iztkfr;ksa ds dSEi] ,sls esa
;g r; ik;k fd ftl dSEi ds yksx
vf/kd gksaxs vkSj tgka ij vkfnokfl;ksa dh la[;k vf/kd gksxh mlh
dSEi esa viuk dk;Z 'kq: fd;k
tk,xkA lkFk gh ogka ds vf/kdkfj;ksa
ls feydj ;s ps"Vk dh xbZ fd
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fdlh izdkj fudksckjh yksxkssa dks ,d
gh dSEi esa yk;k tk, rkfd
tkfrokn dh leL;k dk lek/kku
gks ldsA
fnukad 2 tuojh 2005 dks
ysQ~V xouZj }kjk lh- ,u- vkbZ ds
rhu yksxksa dks dkj fudksckj tkus
dh vuqefr feyhA Jh tkWu] Jherh
jhuk cksl rFkk ds ,u nkl dks
fjpMZlu uked tgkt ¼tks Tribal
Council) dk gS½ }kjk lh-,u- vkbZ
dh [kjhnh xbZ lkexzh ds lkFk Hkstk
x;kA vkbZ-Vh-,Q fjyhQ dSEi ,d
,slk dSEi Fkk tgka CNI lnL; rFkk
vkfnokfl;ksa dh la[;k vf/kd FkhA
;g dSEi ,d cM+s fo'kky eSnku esa
yxk gqvk Fkk tgka izn'kZuh vkfn
yxkbZ tkrh FkhA ;g dSEi nwljs
dSEi dh rqyuk esa dkQh cM+k vkSj
lqfo/kkvksa ls ifjiw.kZ FkkA bl dSEi
dks ogka dh ljdkjh laLFkk
Education Department pykrh FkhA

jkstkuk 'kke dks LFkkuh; iknjh bl
dSEi esa izkFkZuk lHkk dk vk;kstu
djrs FksA
ljdkj bl dSEi dks pykus esa
dkQh lfØ; Fkh exj fQj Hkh cgqr
lkjh lqfo/kkvksa dks fnykus esa
vlQy Fkh tSls uk'rk] rkth
lfCt;ka] VSUV rFkk cPpksa dh i<+kbZ
dh lkexzh bR;kfnA ,sls esa lquhy
egktu rFkk jktho izlkn us bldh
iwrhZ dh ftEesnkjh yh ftlesa
Jh ywdl jkcVZ us mudh cgqr
lgk;rk dh vkSj ges'kk lh-,u-vkbZ
ds cSuj dks vkxs j[kdj gesa dke
djus dk ekSdk iznku djrs FksA
,sls esa lfCt;ksa dks ykuk rFkk
lqcg dks uk'rs dk bUrtke
Jh lquhy vkSj jktho izlkn djus
yxsA /khjs /khjs vf/kdkfj;ksa ls
igpku c<+h vkSj ,d fnu ,slk
vk;k tc mPp vf/kdkjh
Jh jktdqekj Mk;sjsDVj f'k{kk

foHkkx rFkk Jh nsonkl fMIVh
Mk;jsDVj f'k{kk foHkkx us gels VSUV
rFkk rhjiky ykus dks dgkA cl
fQj D;k Fkk Jh lquhy vkSj jktho
th us lkjk iksVZCys;j Nku ekjk
vkSj ftruk Hkh lkeku nqdkunkjksa
ds ikl ls miyC/k gks ldk mls
[kjhn dj dSEi rd igq¡pk;kA
ftlls vQlj dkQh izlUu gq,A
ml fnu ds ckn ls os gesa vdlj
vktekrs x;s vkSj ge mudh
vk'kkvksa ij [kjk mrjus dh dksf'k'k
djrs jgsA fdUrq bruk lc djus ds
ckn Hkh vf/kdkjh laLFkk dk cSuj
yxkus dh vuqefr nsus ls
fgpfdpkrs jgsA 6 tuojh 2005 dks
ns'k ds iz/kkuea=h dk nkSjk bl dSEi
esa gksus okyk Fkk exj fdlh nq?kZVuk
ds dkj.k nks fnuksa ds fy, ;s nkSjk
Vy x;kA vc ;s nkSjk 8 tuojh dks
gksuk FkkA ,sls easa ;s dSEi QkSth
Nkouh esa cny x;s exj

vf/kdkjh;ksa dh otg ls gesa ;kfu
CNI dks ikl fey x;k vkSj ge
vklkuh ls viuk dk;Z djrs jgsA
vius vPNs dk;Z ds ek/;e ls geusa
viuh vyx igpku cukus dh ps"Vk
dh vkSj ;s r; fd;k fd ogka ij
Bgjs gq, yksxksa dks 1&1 Vh'kVZ nsa
ftl ij lh-,u-vkbZ- dk uke Nik
gks exj brus de le; esa ;s dkQh
eqf'dy FkkA exj fQj Hkh geus bls
,d pSysat ds :Ik esa Lohdkj fd;kA
exj gesa ;s ekywe u Fkk fd
iksVZCys;j esa nqdku [kqyus vkSj cUn
gksus dk le; dkQh vyx FkkA 10
cts nqdku [kqyrh vkSj 12%30 cts
nksigj esa can gks tkrh fQj lka;
4%00 cts [kqydj 8%00 cts cUn gks
tkrh FkhaA tc ge Vh'kVZ ysus
cktkj igq¡ps rks ml oDr 1%00 ct
jgk FkkA lkjh nqdkusa cUn Fkh vc
gekjs fy, iSlksa ls T;knk egRo
le; dk FkkA ge fdlh izdkj

Vh'kVZ ysuk pkgrs Fks blfy, ogka
yksxksa ls iwNrs iwNrs nqdkunkjkas ds
?kj rd igq¡ps vkSj fQj Vh'kVZ
[kjhn dj LØhu fizUVj ds ikl
igq¡psA tks 300&400 Vh'kVZ dks
brus de le; esa fizUV djus ds
fy, rS;kj ugha gqvkA fQj ge ,d
nwljs fizUVj ds ikl igq¡ps vkSj
dkQh eksy Hkko ds i'pkr mls
fizUV djus ds fy, jkth dj fy;kA
QyLo:Ik] mlus yky] uhyk rFkk
gjs jax esa lkjs Vh'kVZ ij lh-,u-vkbZ
Nki fn;kA oks lkjh Vh'kVZ geus
iz/kkuea=h ds vkxeu ls igys lkjs
yksxksa esa ck¡V nhaA fQj D;k Fkk
ft/kj Hkh utj xbZ m/kj Lkh-,u-vkbZ
dk uke fn[kkbZ fn;k rc ogka ds
vf/kdkjh ;s ekuus ij etcwj gks
x;s fd lh-+,u-vkbZ okdbZ yksxksa dh
enn dj jgh gSA
lquhy egktu
»§ÊßŸÊ¢‚ ∞‚ÙÁ‚∞≈U, ∞‚’Ë∞‚∞‚
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∑§◊¸ˇÊG ‚

¬ÊŸË ∑§Ë ∑§„UÊŸË
Lkh- ,u- vkbZ- flukM] ,l- ch- ,l- ,l rFkk Mk;fll vkQ ukfld
ds lg;ksx ls ikuh dh dgkuh 'kq: gqbZ

v

dky o ikuh ds iz'u ls
lEiw.kZ ds dk;Z{ks= esa xaHkhj
Nk;k utj vk jgk FkkA
vke vkneh] fo”ks’kdj vkSjr]
Hkwfeghu etnwj] NksVs fdlku lHkh
lksp esa Mwcs FksA ;g iz”u fQj
Mk;fll ds lkeus Fkk fd D;k bl
ladV esa yksxksa dk lkFk ns ldrs
gSa\ dSls\ mPp vf/kdkjh Mk;flfl
dk dk;Z iqu% lqpk: :Ik ls vkjEHk
djus ds fy, vxzlj FksA dfufl;k
dk iz;ksx djus ds fy, mUgksaus
fc'ki dkeys dk lg;ksx fy;kA
mUgksaus ns[kk fd efgykvksa dks ikuh
ykus ds fy, xk¡o ls 3&4 fd-ehnwj tkuk iM+rk FkkA mudh lgk;rk
ds fy, cPps viuh Ik<+kbZ NksM+dj
lkFk esa ikuh ykrs ftlds dkj.k
i<+kbZ esa dkQh ck/kk vkrhA fiNys
3&4 lky ls ejk<+okM+k ¼ukfld½ ds
12 abhivyakti october 2004 - march 2005

yksx ikuh dh deh ls ihfM+r Fks]
lw[kk ds dkj.k [ksrh Hkh Nfr xzLr
gksrh tk jgh FkhA dk;Z u feyus ds
dkj.k yksx Hkw[kejh ls tq>us yxsA
iz.kkeLo:i mUgksaus iyk;u djuk
vkjEHk fd;k] ljdkj dk joS;k bl
Øe esa dkQh nq[knk;h FkkA
Ykksxksa dh fnup;kZ dkQh n;fu;
FkhA jkst lqcg efgyk] iq:"k rFkk
cPps lHkh ikuh ds fy, 3&4 fd-ehdk lQj djrsA muesa dqN xHkZorh
efgyk,a vkSj cq<+s Hkh gksrs ijUrq
mudh vko';drkuqlkj ikuh dh
iwrhZ ukeqfEdu FkhA dkQh lw>cw>
ds ckotwn os /kkuh dks bLrseky
djrs fQj Hkh ikuh dh deh mUgsa
ijs'kku j[krh FkhA dkQh le;
mudks ikuh ykus rFkk mlds iz;ksx
esa yx tkrk ftlds dkj.k le;
ij ukSdjh ds fy, tkuk dkQh

eqf'dy gks jgk FkkA FkksM+h esgur
etnwjh djds fdlh izdkj os viuk
xqtkjk djrsA
bl fLFkfr esa lq/kkj gsrq lh-,uvkbZ- flukWM ,l-ch-,l-,l- rFkk
Mk;fll vkWQ ukfld us iz;kl
izkjEHk fd;kA xk¡o xk¡o tkdj
vf/kdkfj;ksa us tk¡p dh vkSj fu.kZ;
fy;k fd bu LFkkuksa ij dk;Z djuk
mfpr gksxk vkSj bl izdkj vkjEHk
gqbZ Mk;fll vkQ ukfld dh
Drought Relief Programme dh
dgkuh] vkSj Mk;fll vkWQ ukfld
ds u;s rkSj ij dk;Z djus dh
izfØ;k ftldk eq[; mís'; vf/kd
ifjJe djds xk¡o xk¡o rd ikuh
igq¡pkuk FkkA
flukWM] ,l-ch-,l-,l- rFkk
Mk;fll }kjk DRP dk ctV rFkk
dk;Z ds iwjk gksus dk le; r;
fd;k x;k ftldk Hkqxrku SBSS
ds lSUVªy tksuy vkWfQl ds ek/;e
ls fd;k x;kA xk¡o cM+kyk&cM+kyk
fe'ku dEikmUM&usoklk ds vUrxZr
vkrk gSA iqjkru 'kSyh ls ifjiw.kZ
;g xk¡o dkfy n'kZuh; gSA ;gka ,d
iqjkuk ppZ] ,d cM+k nok[kkuk vkSj
ppZ lkeus dyhfl;k dk fuokl
LFkku gSA tgk¡ yxHkx 1600 ls
2000 dyhfl;k jgrs gSaA ftldk
ikuh ;gka¡ ds yksx fi;k djrs FksA
fdUrq dqN lkyksa ls ;gk¡ ds yksx
ikuh dh deh ls ijs'kku Fks ftldk
,d dkj.k xk¡o ds yksx Hkh FksA
D;kasfd tks dqvk¡ dHkh mUgsa ikuh
iznku djrk Fkk mls bu yksxksa us
dwM+knku cuk Mkyk FkkA
lquhy egktu
»§ÊßŸÊ¢‚ ∞‚ÙÁ‚∞≈U,
∞‚’Ë∞‚∞‚

COVER STORY

Growing together
Initiating change processes in CNI-SBSS
n organization, in order to be
effective, needs to develop selfrenewing properties i.e. a capability to continuously examine itself, and
take both reactive and proactive actions
in relation to the environment (both
internal and external). This is reflected in
the decisions of several progressive
organizations to re-examine their structures, systems and procedures, form time
to time, even when the organizations are
successful and have no apparent problems that call for such an examination.
To reaffirm the social concerns of the
Church of North India SBSS has been in
the process of making a concerted structural and organizational transformation
through retrospection, evaluation, and
reviews, to build a society based on justice, equality, and peace, in harmony
with nature in the spirit of Jesus Christ.
SBSS and DBSS have undergone a
comprehensive evaluation and review
process both at the field and the congregational level. As an outcome of the evaluation SBSS has decided to go for a
preparatory phase of sixteen months, for
course correction, reflection and organizational development to incorporate the
learning acquired from the findings.
By applying the findings of the evaluation SBSS desires to bring change at different levels i.e.
a. SBSS/DBSS staff to develop a greater
understanding of the change that
DBSS is undertaking
b. SBSS/DBSS board will share and discuss concerns and issues to propose a
future course of action
c. Findings from People's Organizations are to be shared to develop
an holistic development plan which
is people oriented

A

Preparing for the transformation
The Preparatory Phase started with the

Consultation Coordination Cell (CCC)
held in Dehradun. The CCC initiated the
strategic change process at the organization and operational level leading
towards a process oriented development
intervention with competent accompaniers where sharing and discussions crystallized the proposed strategic shift.
In the subsequent consultation held
in July, Ms Uma Ramaswamy, the

accompanier, initiated the Organizational Development process among the
SBSS and two DBSS staff (coordinators)
from each zone. This event created space
for the participants to once again discuss
the concerns of the preparatory phase
and initiate a road map for the on-going
phase.
After devoting considerable time
towards sharing and after an intensive
discussion with all the stakeholders on
the process of organizational development, and agreeing upon the need to
have a strategic shift, the momentum was
further sharpened by the repositioning of
the issues of DBSS during the Annual
Conclave . Consultations and meetings
were held with every diocese. An intense

search collectively identified three key
issues. They are: Land Rights, Right to
Livelihood, Social Exclusion and Identity
having Gender, LAN (lobbying advocacy
Networking) and CME (Church-Mission
Engagement) as cross-cutting themes.
The aim of the consultations and
meetings were:
● Understanding and realizing the reasons behind why we are in the mission
● Understanding the three major issues
and the cross cutting themes conceptually and theologically.
● Preparing a strategic frame work for
the larger changes in SBSS
● Reaffirming our faith and commitment towards Building Communities of

Resistance and Hope
● Providing a platform for our entire
stakeholder for wider ownerships.
● Committing us to defined roles and
purposes.

Annual Conclave in Mumbai
Annual Conclave was held from 24-27th
of September 2004. It was an important
milestone in the history of our organization and created a platform where all
stakeholders were engaged in building a
wider ownership to discuss and formulate the statement of deliberation, consensus and action plan (refer the table).
To further percolate the perceptions
of the annual conclave into a more
tangible mode, a two-day retreat for the
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planning group was held in TERI from
7-8th of October 2004. Using the inputs
from the annual conclave and also
referring to the project proposal of the 16
month preparatory phase, the planning
group further reworked and reframed the
broad objectives of the preparatory phase
and the work plan to realize the as per the
present strategic shift and focus.
The objectives of the preparatory
phase are as follows
● To build a common understanding
on the issue of Land Rights, Right to
Livelihood and Identity/Social exclusion
in convergence with the three cross cutting themes i.e. LAN, Gender and CME
● To Prepare the congregation for a
systematic participation in mission
engagement
● Identify and initiate a process of
development in each zone as a specialized
issue based resource
● Enhance communication system and
knowledge management at all levels.
● Create space for short-term micro
level initiatives and projects (within
presently ongoing activities).
Subsequently six working groups
were also formed on the three issues and
the three cross cutting themes for the
overall coordination of the work plan.
On the whole this occasion brought
together and reaffirmed the core
staff in their resolve to take the change

Building communities
involves commitment,
skill and collective
ownership
process forward.
In another event, the Chief
Coordinator, Finance Manager, Deepak
(Team Leader NZO), Ray and Uma met
the country representatives of Christian
Aid on 20th of Oct to share the terms of
reference of the OD process. It was for
the first time that one of the staff members of SBSS was given an opportunity to
be part of the dialogue with the partners.
Two very important suggestions, which
were proposed during the discussion are
● To evolve an internal self-regulatory
mechanism as this will help for better
monitoring. It is also a memorandum
between partners to check progress at
different levels.
● To create space for the Bishops to
become co-creators in decision-making.
Continuing the process of sharing information they met Mr. Sanjay Patra,
Executive Director of FMSF.
The major highlights of the meeting
are
● The grass root experiences of SBSS's

staff needs to be enhanced so that it can
be integrated into organizational planning. The macro-planning processes has
to reflect the issues and concerns of the
people.
● The functional style of SBSS needs to
be more inclusive and facilitating. The
zonal offices should become resource
centers - monitoring, analyzing and documenting reality in the field.They must
gain subject specific expertise, partner in
the planning process and must not be
post-offices.
● Programme staff need to have both
programme and financial monitoring
skills, which in turn may reduce the
process of seeking too much from DBSSs
● Need of DBSS for more accountability and sustainability though registration
and having separate bank accounts.

CCC retreat in Rewari
The retreat from the 4th-8th of
November 2004 in Rewari gave an
opportunity for both programme and
supporting staff to come together. The
Chief Coordinator once again endorsed
the process that we are going through
and helped clarify all queries regarding
structural orientation, new policy perception and performance appraisal. The
SBSS team even had the opportunity to
get an input session on the Issue of Land
and Gender and on the Dalit perspective

Organisational change process of SBSS towards becoming
a responsive and learning organisation
Vision / Approach

Community Empowerment

RBA: Rights-Based
Approach

Partner Organisations:
DBSS

Paradigm shift from-Self-Help-to Participatory Planning for
Building Comprehensive
Change/Impact
Human Communities
A-BCD: Asset Based
Enhancing the competency
Community Development: CBOs (Community Based
of Apex Bodies
+ LBA: Land - Biomass Organisations) – able to manage
water + Livelihood +
their own development agenda
HID: Human and Institutional
NRM: Natural Resources
Development of the Partners
Management
Empowering leadership at
Gram Sabha/ Panchayati
Gender
Raj level
Process documentation Monitoring and Evaluation:
CME: Church Mission
Congregations of CNI in
Identity and Role
Engagement
Solidarity with the poor
LAN: Lobby – Advocacy
Networking
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SBSS
Structural Reorientations
Re-visioning the role of
Apex bodies
Decentralized approach
with DBSS and
other partners
Competency Building of
personnel in: PME – PD
– CB processes – ABCD
– Gender – LAN – CME
Instituting new
performance criteria for
staff with application
of Appreciative Inquiry

from renowned scholars and
activists like Dr. Bina Agarwal
(IEG) and Ms Shivani
Bhardwaj and Prof. Vivek
Kumar (JNU). The task
/working groups for every
issue and theme and their
responsibilities and plan of
action was also finalized.
These include developing
conceptual clarity, perspective building, identifying
areas and process of intervention and mainstreaming with
the larger development agenda of the SBSS and community. A process of appreciative
inquiry to asses an individual's contribution and competency development plan in
a participatory approach was
also initiated.

The visit of EED representative
The visit of Kirsten Gade EED on 10th
November 2004 was another opportunity to recapitulate and reinforce the
process and its gains. While Ms Gade
appreciated the initiatives, she also suggested that realistic goals be maintained.
The Chief Coordinator explained the
participatory approach of identifying the
issues and developing responses accordingly. He further mentioned that unlike
in the earlier phase, DBSS coordinators
were not involved either as resource persons or co-creators of the process; they
now chair the working groups. At the
diocese level fine-tuning of ongoing
activities in accordance with the new
'programme process' is on.
On 17th November 2004 Ms. Erika
and Ms. Monica from our Partners made
a courtesy visit. A clear effort was made
by SBSS to explain to the partners the
organization development process that it
is trying to bring about through a suitable organizational system. The Chief
Coordinator briefed the two visitors the
process of change which is taking place in
SBSS, its future aims, issues, targets and
strategies.
The Chief Coordinator assured the
partner of the following
● That a perspective plan will be ready
by April 2005.
● That SBSS and DBSS would be pre-

pared organizationally to embark on the
next phase.
● That a participatory project application for the next phase will be ready.
Asserting these he made it clear to
the partners that it would be really premature and presumptuous for them to
come to any conclusion regarding SBSS,
especially when DBSS is not in a position to absorb change in the right spirit.
At the end it was encouraging to see that
the representing partners of the EED
assured SBSS of their continuing support to the reorientation and re-visioning process
The Executive meeting of the SBSS
held on 24th of November in Kolkata was
once again different for the fact that it
included team leaders for discussion. The
Chief Coordinator explained to the executive members how far the plan of the
preparatory phase had been implemented and executed. He also assured that in
the process of implementation the participation of all stakeholders would be recognized. He emphasized that by endorsing the process and structural change and
by sharing the perspective plan in regional consultations, congregational consultation and synod consultation the
Church would internalize the process
and develop ownership. The team leaders
shared their field experiences, explaining
to the executives the position of the people's organization at different level. They
also assured the executives about the

commitment of the team and their zeal in
carrying the whole process forward.

Journey forward
A structured and strategic approach in
managing the process of change has
helped to create wider ownership over
the change. Constitutional amendments
to the changes in structure and programme process are taking place. Roles
and responsibilities are changing at the
diocese level. In December 2004, Mrs.
Uma Ramswamy, Mr Ray Kancharla and
the Chief Coordinator, with the Team
Leader of the CZO visited the Diocese of
Kolhapur. After intense interaction with
reference communities, the DBSS team
and the Bishop, they developed a module
of participatory planning and program
development. In January, a staff team
with DBSS coordinators will undertake a
diocese wise study.
Forth coming regional consultations
will search and finalize the structural
reorientation and fine-tune issues and
the agenda at diocese level. Subsequently
synod level consultations will be held.
Based on the newly developed strategy,
an appropriate structure will also be
developed to anchor SBSS as a responsive
and learning organization on the journey
forward to build communities of resistance and hope.
Dr. Shailendra Awale, Monijinjir
Byapari and R John Suresh Kumar
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PERSPECTIVE

Gender : A Development Concern

he term 'Gender' indicates a relationship that exists between men
and women in a society. It is
learned during the process of socialization. It defines social responsibilities and
the roles of being men and women in a
society.
Gender relations are based on the
pattern of power, norms and customs,
legislation etc. Throughout history, the
position of the women has been subjugated in terms of both the public and the
private spheres. This is because the gender relations are influenced be patriarchy, where, power is concentrated to
the male.
On the other hand globalization and
its trade policies, debt reduction, cuts in
public expenditure on health, education
water etc has a negative impact on
women.
As the power is unequally distributed
between men and women our goal is to
ensure equality by generating gender justice. Working on gender justice gives us a

T
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platform to look into the division of
power that exists in our socio - political
and cultural spheres. Keeping this in
view, WID (Women in Development)
policies are formulated where the focus is
to bring women to the mainstream.

ment clearly specifies its stand towards
Gender Justice. The values are present
among men and women and they are
seen as equal in society. Restoration of
human dignity is the core value of our
work and recognition of dignity is the
foundation for Justice. Human dignity is
thus imbibed with the values of equality.
CNI-SBSS clearly acknowledges this both
in their mission statement and organizational approach.
Recently held Annual Conclave, has
been a landmark as gender justice has
been identified as a core strategy to be
considered with equal measure while discussing issues like land rights, livelihood
and identity. The study of gender in
respect of these issues would enable us to
see women's position in the entire struggle and thereby develop appropriate
understanding and plan for them. Side
by side understanding and sensitivity on
the subject of gender needs to be built up,
as it is an important development issue.
Basically gender is socially concentrated power relation between men and
women. We have to take both of them
into account, or else, working with one
half and trying to bring change without
considering the other half may not produce any result or may increase burden

The society should accept ‘gender’ as an issue of
humanity rather than women’s issue
Since the inception of CNI-SBSS
gender has been seen as an important
social concern, where issues related to
women have been discussed and highlighted. The input given by Ms
Ela.R.Bhatt, General Secretary, SEWA
(Self Employed Women's Association) in
1978, has geared this concern further.
This has resulted into increasing
women's participation at grassroots
activities and presence of women in
Panchayat Samitis.
Our present vision and mission state-

on women.
In conclusion, one can say that
breaking the age-old barriers is not an
easy task. It requires bold and strategic
planning. Moreover, we need to see
'Gender' as a human issue rather than a
woman's issue. We have to accept them
(women) as agent of change rather than
just victims.
Ms Amita Khalkho
Associate Coordinator,
Gender Justice, CNI-SBSS, EZO Ranchi

A TRAGEDY IN ITS OWN WAY
We remember......
las! A tragedy! Not a tragedy on
the scale that the tsunami was but
a tragedy nevertheless. The loss of
lives and severe injuries definitely comprise a tragedy. On that fateful day of
03/12/2004, representatives of the Manav
Haque Sangharsh Samiti (MHSS), an
expression of the people's movement,
were making their way from Bhandara to
Nagpur railway station, from where they
would be joining the nationwide movement of the National Dignity Forum.
This would have provided the group a
chance to highlight their plight as farmers, adivasis and an opportunity to create
an identity for themselves.
A group of 70 individuals were traveling by truck (MH36138), which overturned two times after the driver lost control of the vehicle and careened off the
road, at around 10:00am. A chaotic situation arose with yells and screams for help.

none of the passing vehicles were ready to
stop and carry the injured. The Program
Organizer, Mrs. Bharti Charan, quickly
reacting then asked all able-bodied persons to lie across the road, thereby stopping all traffic. Another person (Yashwant
Kachru Khandekar, 35) was grievously
injured and was carried to the local government hospital.
Upon receiving the news the NDDA
Coordinator sought the assistance of the
Mure Memorial staff. It was revealed to
us by a doctor from Mure Memorial that
there were four people (spinal injuries,
fractures and head injuries) who needed
immediate attention. An ambulance was
arranged and they were taken to the
Mayo Government hospital. We were
then left with time to tend to the remaining patients. As the government hospitals
were understaffed and the doctor
unavailable, it was left to the DBSS staff
to network with local politicians. This
brought in the local MLA who turned the

Three NDDA staff was traveling with the
group and if it were not for their timely
and clear-thinking intervention the situation would have been worse. One of the
passengers (Ramkrishna Gopal Salame,
50) was killed on the spot as he was
crushed under the weight of the truck.
The plight of the injured was such that

heat on the local doctors and this resulted in an immediate check up of the
patients.
In the meantime, local politicians
were getting involved and trying to stir
up trouble against the Manav Haque
Sangharsh Samiti and more specifically
against the DBSS staff. This reflects the

A

strong force that the MHSS is turning
into and the issues that it is raking up. It
enjoys the membership of the farmers,
and adivasis who are highlighting the
anti-poor policies of the government. It
was left to the SBSS-DBSS team, along
with the whole-hearted contribution of
the local presbyter and congregation to
resolve the conflict. As a church-based
organisation, this was an opportune time
for fundamentalist forces to attack the
DBSS on grounds of conversion.
The next day we visited the families
of the deceased to share in their grief and
sorrow. It was a painful journey full of
apprehension and skepticism. When we
entered the villages of Pimpalgaon and
Saigaon, an air of grief hung over them.
However, there was no atmosphere of
anger or hostility towards the group. This
is an indication of the work that the
DBSS has undertaken in that area and the
respect that it commands. There was an
understanding among the communities
that this was a struggle for their rights,
which the NDDA was a part of. Other
than a few vested interests there were no
demands for compensation or its kind.
During our stay in Nagpur, we were
inundated with calls for concern from
different quarters and we acknowledge
their support. The owner of the truck has
agreed to contribute Rs.60, 000/- per
family of the deceased. He has also agreed
to pay for the medical costs of the permanently handicapped as they have no
means of earning an income. We are very
grateful to the local presbyter and congregation who have joined arms with the
MHSS, exemplifying the meaning of
Christ in action. We ask you to kindly
keep in your prayers the families of the
deceased and the injured. The NDDA, as
an initiative to garner support from the
sister People's Organisations in other
dioceses, requests you to kindly make any
contributions to the MHSS fund. We are
grateful to the SBSS staff for contributing
a full days salary for this noble cause.

Reported by
Bibhudutta Sahu
Program Associate
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FROM THE FIELD

Peace Convention

he Peace Convention [Shanti
Adhivesan], Jharkhand that was
organized on 17th - 18th Nov.
2004 by joint collaboration of Peace
Trust,
Kanyakumari,
Tamilnadu,
Synodical Borad of Social ServicesChurch of North India, Akhil Bharatiya
Adivasi Vikas Parisad and Viswa Manav
Seva Sangathan at Gossner Theological
College Hall, Ranchi.
The Convention was to spread
Peace message of Communal Harmony
from different relegio-communities —
The Hindu, Muslim, Christian, Sikh and
Sarna. The most learned and experienced
personalities like — Dr. Gnana
Robinson, Dr. Ahmed Sazzad, Dr.
Harbindar Singh, Dr. Bisheswar
Ganguly, Mr. Sarif Hassan Mazeheri,
Dr. Karma Oraon, Dr. OM and several
other leaders honored the occasion with
their insights — to promote Human
Brotherhood and Sustain Humanity and
Human Spirituality. The Audience group
consists of school, college, students,
NGO members, teachers, social activists
and others.
The central theme of the Peace
Convention was to make the communities aware of the need of knowing and
understanding one's own religion and to
have full knowledge of the neighbor's
religion. And also to identify the
common values — Prem Ahinsa,

T
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Tayag[Sacrifice], Satya, Shanti, of each
religion and practice those in all
situations of life.
The Convention unanimously
resolved to adopt the following as the
Peace Convention Jharkhand declaration
on Communal Harmony and want to
make it known to all the people in the
country.
We, the participants, organizers, facilitators of this Peace Convention on
Communal Harmony hereby declare that● We are disturbed by the growing
fragmentation of communities in the
name of Religion.
● We are also disturbed by growing
religio-fundamentalism and the absence
of a conscious effort to create publicopinion and consensus against activities

that cause communal disharmony by the
opportunist.
● There is only one God, and all
human beings, irrespective of their
race, colour, caste ,creed and gender are
children of God.
● Humans, Humanity and Human
spirituality is above all religions.
● We believe that God resides in each
and every Human being.
● We condemn all forces which advocate communal hatred and hostility,
irrespective of to which religious
community they belong.
● We acknowledge that equality, fraternity and liberty are the basis for a just
and Peaceful community and we commit
ourselves to work towards creating a
society with Justice and Peace.
● Evils such as caste discrimination and
exploitation, corruption and poverty are
still rampant in the country and we urge
all those in power to work towards the
eradication of these evils.
● The powers that attempt to politicize
religion in order to grab political power
use the masses by creating illusions
among them and by indoctrinating them
with wrong religious teaching. They misrepresent and conceal the facts of history.
We therefore urge all those who are
involved in education to redeem religion
from the clutches of fundamentalism, to
prevent it from becoming an instrument
for domesticating and enslaving innocent
believers, and instead to make it an
instrument for liberation.
● We condemn violence and terrorism
at all levels. Terrorism cannot be accepted as an instrument to solve political
differences. We urge all those in authority to explore the root causes of violent
conflicts and terrorism and try to remove
them through dialogue.
● Justice is the basis of Peace and
Harmony. We urge people of all Faiths to
commit themselves to render justice in
all areas, especially in dealing with the
poor and the marginalized and to work
towards a society were Justice and Peace
embrace each other.
K. N. Das
Convener, Ranchi Zone

STAFF NEWS

Farewell
Mr P R A T Y U S H K U M A R J E N A , M r
KHOGEN NATH DAS, Mr SANDEEP
CHATTERJEE, have completed their
service contract with SBSS on December
31, 2004.
As they have taken new steps in their
career, the SBSS family acknowledges
and appreciates their contribution to the
mission of the Church and growth of
SBSS.
After completing two-year HRD
training, they joined SBSS as Consultant
and thereafter served in various capacities as Program Facilitator, Zonal in
Charge / Coordinators at various Zonal
Offices. Their contribution will always be
remembered at the Dioceses where they
initiated the people oriented mission
engagement of the Church. Their zeal
and enthusiasm to the cause and mission
helped SBSS to be a people's movement.
Pratyush who worked as Programme
and Capacity Building Coordinator
ensured that the initiative of SBSS
remains a ‘process oriented development
intervention’ firmly rooted in the
Nazareth Manifesto. As Capacity building
Coordinator he has trained more than
300 activists of SBSS and DBSS. In the
context of globalization, the SBSS adopted Rights Based Approached to its development interventions and developed
‘people centered advocacy campaigns’ as
a tool to strengthen people’s organizations and transform the lives of the poor.
‘Resistance’ as an effective and accepted
tool of negotiation again figured on the

development agenda and debate.
As SBSS is ready to take forward its
journey - towards building communities
of resistance and hope, we wish them and
their families the best in their future
endeavor. May God bless them and continue to use them for His Mission.
AMELIA ANDREWS
Amelia Andrews was with SBSS from
August 2002 to October 2004, as the
Program Associate for Documentation
and Communication. Amelia, a compere
par excellence, brought a special touch to
SBSS presentation and publications.
Abhivykti family fondly remembers her
contribution. During this time SBSS
published 3 books, ‘Praying with people’,
‘God - we worship’, and “Bible Satsang”.
Of the first one she was a co-author. As
she joined the National Council of
Churches in India(NCCI) SBSS records

Dear Readers,
This issue of Abhivyakti comes to you with an inordinate delay. The
editorial team deeply regrets for the same. At this juncture, we once
again request you to send your suggestions to improve and make
Abhivyakti more reader friendly and informative. Your feadback and
inputs and timely reporting of your work with the communities will
make Abhivyakti more than a newsletter which constantly updates our
understanding of communities.

its appreciation of her contribution and
prays that the lord bless her in all future
endeavors.

Welcome
NILESH GAIKWAD
Nilesh Gaikwad, new Program Associate
is based in the NEZ office, Durgapore.
After completing his masters in social
work, from Nagpur University, he
worked in the corporate filed and has
experience in human resources and
marketing. A member of the World
Wildlife Fund for Nature, is deeply
concern with environmental issues. He
facilitates the Kolkatta DBSS program.
R. JOHN SURESH KUMAR
John Suresh Kumar has joined SBSS
as Program Associate, Development
Communications. After completing
Masters from Loyola College, Chennai,
John completed his M Phil from JNU,
New Delhi and would like to pursue
doctoral study later on. Till then he will
be with us at SBSS. John earlier worked
with CMAI, editing their publications
and journal and worked with Action Aid.
Committed to social justice, he is a
perfect ‘left’ for the Rights based
approach in our communications.
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MY OWN SPACE
JOURNEY FROM A

PASTER TO AN ACTIVIST

G
“For my thoughts
or not your
thoughts, neither
are your ways
my ways”
Isaiah 55:8

rowing up in a difficult situation teaches us to take life in several ways i.e.
from accepting reality to facing it courageously. My personal experience
with hardship in my childhood made me to develop an inner conviction
that once I grew up I should fight against inequality, injustice and discrimination
in God's way. After my graduation, I decided to join the ministry full time. I went
to Union Biblical Seminary to do Theology. After my theological studies I joined
World Vision to help the poor and needy. In those days I took pride in helping the
poor. I had a very narrow perspective of social change - my activities were limited
to rendering temporary relief. After learning the basics of voluntary work I left
World Vision to work with DBSS Kolhapur, as Coordinator where I was very happy,
as I thought I could continue with a similar kind of Service work.
While working as coordinator I was sent for HRD training. There, I began to look
at social realities very differently and analyze them critically. I encountered a completely different Ideology and my theological understanding was turned upside
down. We were taught the Bible from the perspective of the poor and powerless.
After the training, I went through few more training courses, which further changed
my position. And I decided to take side of the poor.
My understanding of social work changed, and I was ushered into social
change process in favor of the powerless. I got involved in organizing the marginalised to struggle for their rights and entitlement. When I saw the oppressed came
forward to ask for their rights and justice in their thousands, on the road, my
confidence and faith in the power of the community was renewed.
It also changed my role as a pastor. My sermons used to legitimize the comfort
and privilege of the few. I changed my sermons to calling for justice and equality.
The people in power did not like it, and I was not allowed to preach any more.
Now I am pastor of a small village Church and the congregation comprises the
marginalized and unprivileged.
Through my involvement in DBSS, I became sensitive to the plight of the poor
and oppressed. My eyes were opened so that I could identify the forces of exploitation, operating through the larger economical and political system. It has completely renewed my understanding of social work. Now I have changed my position
to be involved in the struggle of the poor to achieve their rights and dignity.
REV. TIMOTHY JALAM
Coordinator, DBSS, Kolhapur

For further queries please contact:
Development Communications

SYNODICAL BOARD OF SOCIAL SERVICES
CHURCH OF NORTH INDIA
CNI Bhawan, 16, Pandit Pant Marg, New Delhi-110001
Phone: 91-11-23718168, 23351727
Email: communications@cnisbss.org Website: www.cnisbss.org
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